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What is the gender pay gap?

The Gender Pay Gap is the difference in the average hourly
rate of pay between women and men in an organisation,
expressed as a percentage of average male earnings.

The Gender Pay Gap is not the same as Equal Pay i.e. where
individuals performing the same or similar role in an
organisation must receive the same pay.

Understanding the Gender Pay Gap

This report details our gender pay gap figures as at 5 April 2022. As a 
business, Doosan Babcock Ltd* remain committed to ensuring equality, 
diversity and inclusion across our business.

* Altrad Babcock Ltd as @ 25/09/2022



From our analysis, the mean gender pay gap in Doosan

Babcock Ltd* for 2022 is 24.05% (as at 5 April 2022).

Our gender pay gap remains largely influenced by external

factors and our industry’s predominantly male workforce.

Whilst over the last decade we have seen an increase in the

number of women working in engineering roles, their overall

participation remains low.

The changes in our pay gap have also been influenced by our

mainly blue collar workforce and our continued growth as an

organisation.

As we are required to report on our organisation as a whole,

this can skew our data, due to the differences in

compensation structure for our staff employees vs our

predominately male blue collar employees who operate under

the National Agreement.

What is our Gender Pay Gap & Why is there a Gap?



We continue to focus on our recruitment practices to ensure fairness and inclusivity and remove unconscious 

bias from the process. We are pleased to see that this is having a positive effect and in the last year we have 

seen our female headcount increase by 29%.

We are continuing to enhance our hybrid working approach through the introduction of remote working options 

being offered to our employees, providing them with more flexibility and choice, which has also supported our 

attraction model.

What are we doing to close the gap?

Our Nuclear and Defense team continue to play a key role 

on the Women in Nuclear(WiN) UK network. As one of the 

founding sponsors Doosan Babcock are proud to be signed 

up to the WiN UK Industry Charter cementing our 

commitment to improving diversity and gender balance in 

the industry. 

We remain committed to growing our talent pipeline 

through our commitment to early careers via our 

established STEM activities with local schools and 

communities to encourage more diversity within our 

industry. 
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28% 72% 5% 95% 5% 95% 6% 94%



Statement from Paudie Somers

I confirm the gender pay gap data contained in this report is accurate and has been produced in 

accordance with the regulations.


	Slide 1: Doosan Babcock Ltd* Gender Pay Gap  Report April 2022 
	Slide 2: This report details our gender pay gap figures as at 5 April 2022. As a business, Doosan Babcock Ltd* remain committed to ensuring equality, diversity and inclusion across our business. 
	Slide 3
	Slide 4
	Slide 5: Gender Pay Gap
	Slide 6

